
Tier 2 Canada Research Chair (CRC) - Technological Change for Inclusion 

Date posted: March 9, 2021 
 
The School of Interactive Arts & Technology (SlAT) is a vibrant, multidisciplinary and 
internationally recognized school connecting Interactive Computing, Media, Design, People, and 
Science. SlAT's teaching and research draw upon fields ranging from design and interactive 
technology to cognitive science and media arts. SlAT offers degrees at bachelor' s, master's and 
doctoral levels. The School currently enrolls about 800 undergraduates and 110 PhD and Masters 
graduate students. SlAT's infrastructure includes state-of-the-art teaching and research facilities 
at Simon Fraser University's Surrey campus in the greater Vancouver area. 
 
Simon Fraser University (SFU), located on unceded Coast Salish Territory - the traditional 
territories of the Squamish (Sḵwxw̱ú7mesh Úxwumixw), Musqueam (xʷməθkʷəy̓əm), Tsleil-
Waututh, Katzie, and Kwikwetlem peoples, is actively building a diverse, inclusive community and 
invites applications for a Tier 2 Canada Research Chair (CRC) in Technological Change for Inclusion 
at the School of Interactive Arts & Technology (SIAT) with an effective start date of May 1, 2022. 
This CRC appointment opportunity is intended for emerging scholars in Interactive Arts and 
Technology, at the rank of assistant or associate professor (or those who possess the necessary 
qualifications to be appointed to these levels). 
 
Tier 2 Chairs are intended for exceptional emerging scholars (i.e., the candidate must have been 
an active researcher in their field for fewer than 10 years at the time of nomination). Applicants 
who are more than 10 years from their highest degree (and where career breaks exist, such as 
maternity, parental, or extended sick leave, clinical training, etc.) may have their eligibility for a 
Tier 2 CRC assessed through the program’s Tier 2 justification process; please see the CRC website 
for eligibility details. 
 
The successful applicant will be a scholar who will significantly enhance our research focus to 
enable the political, cultural, and social mobilization of information technologies and practices to 
reduce and redress harms, build networks of resilience among groups who experience 
marginalization, and/or otherwise examine how information and technology create 
opportunities that engender greater justice, equality, equity, and wellbeing. 
 
The Assistant/Associate Professor will be expected to either work on technological change for 
inclusion or on the intersection of their research domain with markers of identity including but 
not limited to race, ethnicity, age, gender, sex, sexuality, ability, or other categories of difference 
that can and have been used to exclude, marginalize, privilege, or harm individuals  or groups of 
people. 
 
Examples include but are not limited to racially-biased training data or algorithms, misleading 
digital representations and data visualizations, critical making practices, inaccessible user 
interfaces, dark design patterns, intersectional technology studies, exclusionary data schemas, 
selective  data collection practices, unobtainable technologies for learning, inadequate Internet 
access in racialized, Indigenous, and rural communities, inscrutable face and image classifiers, or 
deep fakes. 

http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-eng.aspx#s2
http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-eng.aspx#s2


 
We welcome applicants who engage in active collaboration among SIAT, SFU faculty, and other 
communities. Candidates are expected to make significant contributions to research, teaching, 
graduate student supervision and knowledge mobilization to diverse audiences. These could 
include the scholarly community, the general public, and other stakeholders as appropriate, 
including any of industry, governmental, non-governmental and not-for-profit organizations, 
hospitals and health authorities, advocacy groups, and creative communities. 
 
This position is contingent upon the applicant receiving a Tier 2 Canada Research Chair. The 
position is subject to the availability of funding and to final approval by the University Board of 
Governors and the CRC Secretariat. The Canada Research Chair is tenable for five years. The CRC 
appointment is renewable once, which is subject to the Chairholder demonstrating that they 
have achieved their objectives from their first term. Interested applicants are invited to review 
the initial appointment and chair renewal details of the CRC Program: https://www.chairs-
chaires.gc.ca/program-programme/renew-renouvellement-eng.aspx.  
 
To apply, applicants should provide: 

· an up-to-date, full curriculum vitae (include details of research and teaching, scholarly 
record, funding, and list of collaborations/partnerships); 

· two examples of refereed published scholarly work; 
· the proposed program of research (include an outline of the proposed CRC research 

program over five years, an explanation of how the proposed research aligns with and 
advances SFU’s 2016-2022 Strategic Research Plan, and a discussion of how this Chair 
would strengthen graduate training at SFU (2-6 pages single spaced); 

· evidence of teaching effectiveness or potential;  
· statement outlining your commitment to equity, diversity, and inclusion; and 
· the names and email addresses of 4-5 referees (ranked in order of preference).  

 
SFU recognizes that alternative career paths and/or career interruptions (e.g. parental leave, 
leave due to illness) can impact research achievements and commits to ensuring that leaves are 
taken into careful consideration. Candidates are encouraged to highlight in their application how 
alternative paths and/or interruptions have impacted them. SFU also recognizes the value of 
mentoring and research training, outreach, professional service, and nontraditional areas of 
research and/or research outputs; demonstrated experience in increasing diversity in the 
previous institutional environment, and in curriculum, is also an asset. All applications should be 
submitted to: 
 
Dr. Chris Shaw, Professor and Acting Director 
School of Interactive Arts & Technology 
Simon Fraser University 
250-13450 102nd Avenue 
Surrey, BC CANADA V3T OA3 
Email: siat_dir@sfu.ca 
CC: dseciat@sfu.ca 
 

https://www.chairs-chaires.gc.ca/program-programme/renew-renouvellement-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/renew-renouvellement-eng.aspx
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SFU is an equity employer and encourages applications from all qualified individuals including 
women, persons with disabilities, visible minorities, Indigenous Peoples, people of all sexual 
orientations and gender identities, and others who may contribute to the further diversification 
of the university. SFU is an institution whose strength is based on our shared commitments to 
diversity, equity, and inclusion. Diversity is an underlying principle of our Strategic Vision, which 
pledges SFU to “foster a culture of inclusion and mutual respect, celebrating the diversity 
reflected among its students, faculty, staff, and our community.” SFU is committed to ensuring 
that no individual is denied access to employment opportunities for reasons unrelated to ability 
or qualifications. Consistent with this principle, SFU will advance the interests of 
underrepresented members of the work force, ensure that equal opportunity is afforded to all 
who seek employment at the University, and treat all employees equitably. Candidates who 
belong to equity-deserving groups are particularly encouraged to apply. 
 
SFU offers several benefits and services aimed at creating a more inclusive and accessible campus 
community for faculty, please see the Faculty Relations, Benefits and Service page for more 
details. SFU is also committed to ensuring that the application and interview process is accessible 
to all applicants; if you require accommodations or have questions about SFU benefits, services, 
accommodations policies, or equity considerations please contact the Specialist, Equity, Diversity 
and Inclusion in Faculty Relations. 
 
The competition will remain open until the position is filled. Screening of applications will 
commence on April 30, 2021. Any general inquiries regarding this posting may be directed to Dr. 
Chris Shaw (he/him), Professor and Acting Director of SIAT siat_dir@sfu.ca. 
 
Under the authority of the University Act, personal information that is required by the University 
for academic appointment competitions will be collected. For further details see the Collection 
Notice: http://www.sfu.ca/vpacademic/faculty_openings/collection_notice.html. 
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