Geography 221 (Economic Geography): Glossary Terms for the Exam
Midterm exam:

CHAPTER 1
Market Economies: Societies who emphasize markets as an institution to solve their economic problems of supplying goods and services to people.

Open Markets: Markets that feature numerous small, independent buyers and sellers in competitive, voluntary exchanges.

Relational Markets: Markets that are organized by a dominant buyer in relation to suppliers that may be few or many in number.

Administered Markets: Also known as hierarchical, integrated and internal markets, the exchange of goods and services within units and departments of the same controlling organizations.

Value Chains: Comprise complex sets of inter-related markets, involving both goods and services, in the distribution of end products to consumers.

Formal Institutions: Structured, society-wide constraints on human behaviour most obviously represented by legal systems but also implemented through the policies and routines of organizations.

Informal Institutions: Tacit, intangible constraints on human behaviour that typically have cultural foundations and represented by trust people have in one another, forms of greeting etc.
Untraded interdependencies: The informal communication of unpriced but important information among actors within particular markets

Embeddedness: Recognition that economic and non-economic factors or processes are integrated, only understood in relation to one another, or symbiotically.

CHAPTER 2
Spatial division of labour: The allocation of specialized tasks among and within places and across space.
Economies of scale: The reduction in average costs of production with increasing size of economic activity.

Economies of scope: A reduction in average costs of production achieved by using existing resources to perform tasks over a range of product categories.

Firm-level internal economies of scale: Reductions in average costs of production with increasing levels of output within firms.

Plant-level internal economies of scale: Reductions in average costs of production with increasing levels of output within plants or factories.

External economies of scale: The reduction in average costs of production, or the economic advantages, that results from location within urban-industrial agglomerations of economic activity rather than in small places.

Localization economies of scale: The reduction in average costs of production, or the economic advantages, that results from location with agglomerations of related economic activities that comprise, suppliers, consumers and rivals.

Industrial districts: An agglomeration of related economic activities within a particular place, traditionally used in the context of manufacturing activities.

Agglomerations: An agglomeration of economic activities of or within a particular place. Note that agglomeration is often used as a synonym for industrial districts.

Clusters: The contemporary term for industrial districts but also referring to spatial concentrations of related service as well as manufacturing activities.
Regions (Geographic): Contiguous territories or areas that are typically bounded by common political jurisdiction that encompasses distinctive functional interactions, and shared experiences and attitudes.
Minimum efficient (optimal) scale (MES/MOS): The lowest level of output at which a plant or firm achieves lowest average costs.
New Industrial Division of Labour (NIDL): This term was used in the 1970s in recognition of the establishment of export-based secondary manufacturing in developing countries. The NIDL has evolved considerably since then,

Free trade: When countries agree to allow market exchanges without political interference in the form of tariff and non-tariff barriers. The market exchanges refer to goods, services and investment.
CHAPTER 3
Technological innovation: An innovation that involves hardware, machinery or equipment that typically involves manufacturing, processing, communication or transportation activities.
Techno-economic paradigm (TEP): Strategic, long term (50 year) shifts or waves in the economy driven by paradigmatic innovations, and associated with particular key factor industries, productivity principles, leading industries, labour relations, R&D models, and organizational structures.
Fordism: A TEP that occurred between the 1920s and 1970s and featured mass production based on internal economies of scale organized by giant firms typically employing unionized labour.

Information and communication techno-economic paradigm (ICT): A TEP that has developed since the 1970s and features flexible mass production, flexible specialization, and flexible labour exploiting economies of scope as well as scale.

Green TEP: Advocacy for the next TEP in which economic development meets the challenge of environmental sustainability.
Product life cycles: The thesis that products evolve through stages from birth, growth, maturity and old age during which input and location conditions change.
Innovation system: The interlocking network of institutions that supply and market innovations that generate, diffuse and apply scientific and technological knowledge to enhance competitive advantage. The core of innovation systems comprises a ‘triple helix’ of corporate, government and university R&D.
Circular and cumulative causation: self-reinforcing change as processes reinforce one another in a particular direction and is the opposite of the idea of equilibrium tendencies in which a change in one direction creates a counter-change in the other direction.

Path dependency: Indicates that initial conditions and processes influence subsequent decisions and the nature of product, firm, regional or personal trajectories.

CHAPTER 4
Multinational corporations (MNCs): Firms that operate branch plants, mines or offices in at least two countries. Some definitions require MNCs to have operations at least three countries, but this convention is rare these days. MNCs have decentralized decision-making structures, typically produce a diverse range of products, and substantial internal economies of scale in production and functional areas. MNCs often employ tens of thousands of people and have sales in excess of $5b

Transnational corporations (TNCs): In practice, often used as a synonym for MNCs. However, TNCs were first defined as corporations that have no loyalty or commitment to any particular home region.

Branch plants: Plants or factories that are owned and controlled by a company whose headoffice is elsewhere
Vertical integration: The expansion of firms towards sources of supply (backwards vertical integration) or towards markets (forwards vertical integration).

Horizontal integration: The expansion by firms in the same or related lines of business. Expansion in related lines of business is sometimes called horizontal diversification.

CHAPTER 5
Labour markets: are exchanges in the demand and supply of labour according to price and other non-wage benefits.

Labour market segmentation: refers to individual types of labour markets that are characterized by different rules and conditions with respect to entry, progress, working practices, remuneration and non-wage benefits
Flexible specialization: generally refers to the buying and selling of material inputs and services among a population of SMEs (that is a social division of labour) that are horizontally and vertically integrated.
Primary independent labour markets: occur within Fordism’s primary labour market segment and refer to white collar employees in management and R&D occupations. These workers are typically non-union.

Primary dependent labour markets: occur within Fordism’s primary labour market segment and refer to blue collar employees in production-line and related work.

Secondary labour markets: refer to a segment of employees in Fordism that work within the social division of labour in non-union SMEs.

Fordist or Dual Segmentation Labour Market model: A model developed to explain labour markets that evolved in the US (and elsewhere) after the 1950s and based on the distinction between primary and secondary labour markets

Flexible labour markets: are work-places where labour is organized to various principles of flexibility in meeting market demand. These principles related to needs for part-time work,  multitasking and multi-skilling, financial discretion, job intensification, and ease of hiring and firing.
Taylorism (Scientific management): is the practice of defining work into narrowly defined, repetitive tasks and employing specialized labour to perform these tasks.

Job demarcation: the allocation of work according to precisely defined tasks.

CHAPTER 6
Budget: A statement of accounts listing revenues and expenditures over a period of time.

Tax: A cost imposed on goods and incomes by governments to pay for functions provided by governments.

Corporatism: A model of governance that emphasizes the role of major institutions, notably government, business and labour, to cooperatively develop a strategic plan for the economy.

Liberalism: A model of governance that emphasizes the role of markets in directing national economic development while recognizing the egalitarian and regulatory roles of governments.

Neoliberalism: A model of governance that emphasizes the role of markets in directing national economic development, with a minimum of regulation and unfettered by egalitarian concerns.

Statism: A model of governance that emphasizes the proactive role of national governments in directing strategic growth.

Welfare state: Commitment by governments to provide all citizens with health and education, and related services needed to provide acceptable standards of living and opportunities to participate in economy and society.

Local economic development (LED): The stimulation of local economic development by entrepreneurial initiative and leadership.

Community economic development: The stimulation of local economic development through citizen participation.

CHAPTER 7
Non-profit sector: comprises organizations and individuals that contribute noneconomic values to society without price mediation or coercion.

Non-government organizations: are organizations that contribute non-economic values to society without price mediation or coercion.

Social services: provide social values to people who are unable to provide themselves with basic care, clothing, food, shelter essential to life.
Expressive functions: provide social values that bind local communities through social relations and friendship.

Advocacy organizations: provide social values by seeking to change the behaviour and policies of government, corporate and employment organizations, and households.
